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ABSTRAK 
 Penelitian dilakukan di Kantor Kecamatan Dringu dengan tujuan untuk mengetahui 

pengaruh lingkungan kerja, semangat kerja, dan kompetensi terhadap kinerja pegawai. Jenis 

penelitian yang dilakukan adalah metode kuantitatif dengan pendekatan kausal atau sebab – 

akibat., dengan variabel X1 lingkungan kerja, variabel X2 semangat kerja, X3 kompetensi dan 

variabel Y kinerja pegawai. Hasil penelitian ini menunjukkan bahwa terdapat pengaruh 

positif dan signifikan antara lingkungan kerja, semangat kerja, dan kompetensi terhadap 

kinerja pegawai, hal ini dibuktikan dengan nilai F hitung > F tabel (12,090 > 2,91) dengan 

nilai sig. F = 0,000 < 0,05. Hasil uji R2 pada penelitian ini diperoleh nilai R2 sebesar 49,5% 
sedangkan sisanya sebesar 50,5% dipengaruhi oleh faktor lain yang tidak termasuk dalam 

penelitian ini.  Variabel yang paling dominan dalam penelitian ini dengan dilihat dari 

standardized coefficient beta (ẞ) sebesar 0,414 adalah lingkungan kerja, semangat kerja sebesar 

0,367, dan kompetensi sebesar 0,326. Dan dugaan bahwa lingkungan kerja menjadi pengaruh 

dominan telah terbukti.  
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ABSTRACT 
     This research was conducted at the Dringu District Office with the purpose of this study is to 
determine the effect of work environment, morale, competence simultaneously and partially on 
employee performance at the Dringu District Office, Probolinggo Regency and which variables 
are more dominant on employee performance variables. The sample used was 35 respondents. 
The type of research used in this research is causal associative research which is used to find the 
relationship of influence between two variables (Sugiyono 2017: 8). The variables used are 
independent variables in the form of work environment, morale and competence, and the 

dependent variable is employee performance. The data analysis method used is descriptive 
method using statistical formulas in the form of validity test, reliability test, multiple linear 
regression analysis, and hypothesis testing (F test and T test) and classical assumption test. 
From the results of the research it is known that there is an influence of the Work Environment, 
Work Spirit and Competence simultaneously on the performance of employees at the Dringu 
District Office, Probolinggo Regency, this is evidenced by the value of F count > F table (12.090 > 

2.91) with a sig value. F = 0.000 <0.05. The results of the R2 test in this study obtained an R2 value of 

49.5% while the remaining 50.5% was influenced by other factors not included in this study. The most 

dominant variables in this study as seen from the standardized coefficient beta (β) of 0.414 are work 

environment, work spirit of 0.367, and competence of 0.326. And the notion that the work environment is 

the dominant influence has been proven. 
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